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Many non-union employers believe that the National Labor Relations Act (“NLRA”) does not apply to their businesses. During the last
several months, the National Labor Relations Board (“NLRB”) has gone out of its way to inform them that they are wrong. Due to
dramatically increased NLRB enforcement activity against non-union employers, the potential for claims against employers under the
NLRA — and the potential demand for corresponding Employment Practices Liability Insurance (“EPLI”) coverage— has never been
greater.
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